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The shortage of the second-generation migrant workers and the short-term work 
pattern coexist as a dilemma problem for both the company and the employee. Based 
on the second-generation migrant workers, this study aimed at deepening the 
understanding of their turnover phenomenon and discusses the influence factors. 
The study which recruited 280 second-generation migrant workers in xiamen area 
for the research, carry out a multicultural model based on the traditional work attitude 
model, job embeddedness model, also organizational and environmental factors are 
considered in. By using the quantitative research method, the study has surveyed the 
influence factors of turnover intention and compared the explanatory variable of the 
multicultural model.  
From the study, we can draw several following Important Conclusions. On the 
first point, the organization variable affects the on-the-job embeddedness level of the 
second generation migrant workers, and influence their turnover intentions indirectly. 
The second item is that the core concept of the traditional work attitude model-job 
satisfaction and the important dimension of the job embeddedness model- on-the-job 
embeddedness are all predictive to the turnover intentions of the second-generation 
migrant workers. Furthermore, the introduction of the job embedded concept has 
improved the prediction degree of the multicultural model. The third point, to a 
certain extent, the frequent job flow of the second-generation migrant workers reflects 
that there are problems of the enterprises management, such as long working hours, 
too much intensity, unfair treatment, etc. 
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